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Our Commitment

At G-STAR, we believe that respect for human rights and the elimination of modern slavery are essential to
building a fair, sustainable, and resilient global fashion industry.

We are committed to upholding the highest standards of integrity, transparency, and ethical conduct. We
continuously strengthen our due diligence systems to identify, prevent, and mitigate risks of forced labor,
servitude, and human trafficking across our operations and supply chains.

This statement forms part of G-STAR’s broader Human Rights and Sustainability Strategy and reflects our
commitment to continuous improvement and accountability across our global business.

1. Governance and Oversight

Oversight of G-STAR’s human rights and modern slavery commitments rests with our Sustainability
department. This team is responsible for embedding due diligence into business processes, monitoring
compliance, and coordinating actions across functions such as sourcing, production, and corporate
responsibility.

Progress on due diligence, supplier performance, and risk mitigation is reviewed annually by the G-STAR
Executive Committee, ensuring accountability at the highest level and alignment with our long-term
sustainability goals.

2. About G-STAR

Founded in 1989, G-Star has pioneered the future of denim by doing things differently. With innovation,
craftsmanship, and sustainability at its core, the brand redefines what denim can be. Always forward-
thinking, G-Star transforms its obsession into craft

Raw denim has always been at the heart of G-Star its signature and starting point. From there, the brand
pushes into architectural silhouettes, experimental design, and bold collaborations with icons like Pharrell
Williams, Marc Newson, and Snoop Dogg. In doing so, G-Star continues to challenge conventions, push
boundaries, and champion creative expression.

3. Our Human Rights and Due Diligence Approach

G-STAR’s approach to human rights and modern slavery prevention is grounded in internationally
recognised frameworks, including the UN Guiding Principles on Business and Human Rights (UNGPs), the
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OECD Due Diligence Guidance for Responsible Supply Chains in the Garment and Footwear Sector, the
ILO Core Conventions, and the Ethical Trading Initiative (ETl) Base Code.

Our due diligence process is a continuous cycle of identification, prevention, mitigation, monitoring, and
remediation.

We begin by mapping our operations and supply chains to understand where risks are most significant.
Using data from social audits, risk assessments, and external sources, we evaluate both country-specific
and sector-specific vulnerabilities. When risks are identified, we work directly with suppliers to implement
corrective action plans, provide targeted support, and strengthen local management systems.

This process is embedded in our day-to-day decision-making. Human rights considerations inform how we
select suppliers, structure long-term partnerships, and plan production to avoid creating conditions that
could contribute to unethical recruitment practices, unsafe working environments, unpaid wages, or other
forms of labor abuse.

4. Supply Chain Structure

We source ready-made garments through a global network of suppliers. Our supply chain is structured
according to the Supply Chain Taxonomy developed by the Apparel Alliance and Textile Exchange, which
defines production stages across four tiers. This model helps G-STAR trace materials through each step of
manufacturing and identify potential human rights and environmental risks throughout our value chain.

e Tier 1: Finished product manufacturing — including cutting, sewing, finishing, and packing.

o Tier 2: Material manufacturing — covering the production of fabrics and other key materials through
weaving, knitting, dyeing, and finishing.

o Tier 3: Intermediate material processing — including spinning, tanning, and other preparatory
treatments of fibers and materials.

o Tier 4: Raw material production and processing — encompassing the cultivation, farming, and
extraction of base materials such as cotton, leather, or chemical components.

By mapping and monitoring these tiers, G-STAR maintains visibility across its supply chain and directs due
diligence efforts where the risks of modern slavery and labor exploitation are most significant.

5. Policies and Standards

Our compliance framework ensures consistent ethical and environmental standards across all operations.
It includes:\

o Supplier Code of Conduct - defines social, environmental, and ethical expectations for all
suppliers.
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o Restricted Substances List (RSL) — ensures product and chemical safety throughout production.

e Material and Animal Welfare Policy - outlines requirements for sustainable and responsible
material sourcing.

e Social and Labour Guidance - provides practical direction to suppliers on implementing fair
working conditions, freedom of association, responsible recruitment, and grievance mechanisms.

These policies are informed by internationally recognized standards such as the UN Guiding Principles on
Business and Human Rights (UNGPs), the International Labour Organization (ILO) Core Conventions and
the OECD Guidelines for Multinational Enterprises. All suppliers are expected to adhere to these
principles, and G-STAR works closely with them through dialogue, training, and performance monitoring to
drive continuous improvement and strengthen social compliance.

6. Commitment to Responsible Recruitment

G-STAR has established policies and procedures to implement our Commitment to Responsible
Recruitment, ensuring that all workers in our supply chain are recruited and employed ethically and
voluntarily.

We work with our global supply chain partners to create conditions so that:
1. No workers pay for their job.
2. Workers receive a timely refund of any fees paid to obtain their job.
3. Workers retain control of their travel documents and have full freedom of movement.

4. Allworkers are informed, in their native language, of the basic terms of their employment before
leaving home.

This commitment is embedded in our supplier monitoring and training programmes. Compliance is verified
through social audits, worker interviews, and grievance mechanisms to ensure these principles are upheld
in practice.

7. Risk Assessment and Prioritisation

We identify and assess risks of modern slavery and forced labor using a combination of tools and data
sources, including country risk analyses, supplier audits, worker feedback, and material-level
assessments. Our assessments are also informed by external expertise through partnerships with
specialized organizations and industry initiatives that provide independent insights into regional risk
patterns, recruitment practices, and working conditions.

G-STAR sources from a diverse range of countries, including China, Bangladesh, India, Turkiye, Pakistan,
Japan, Vietnam, Mauritius, Egypt, Tunisia, Morocco, Spain, and Italy. We recognize that the level and nature
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of human rights risks can vary significantly across these sourcing locations. Factors such as local labor law
enforcement, migration patterns, and recruitment systems influence where additional due diligence is
required.

To address these risks, G-STAR applies enhanced due diligence in sourcing regions where systemic labor
vulnerabilities are known to occur, particularly in parts of South Asia, Southeast Asia, and North Africa,
where complex supply chains and migrant labor can increase exposure to recruitment-related risks. Our
approach includes deep supplier engagement, targeted capacity-building, and collaboration with local and
international stakeholders to strengthen responsible recruitment practices, improve working conditions,
and address systemic causes of labor exploitation.

8. Collaboration and Partnerships

We recognize that lasting change requires collective effort. G-STAR collaborates with a range of
international organizations and initiatives to strengthen industry-wide action on human rights and the
prevention of modern slavery. Our key partnerships include:

e Cascale (formerly the Sustainable Apparel Coalition)

e Social and Labour Convergence Program (SLCP)

e Fair Labour Association (FLA)

e Arisa

e ACT on Living Wages

e The International Accord for Health and Safety in the Textile and Garment Industry

Through these collaborations, we share data, aligh methodologies, and participate in joint programs
focused on worker voice, responsible recruitment, safe workplaces, fair wages, and remediation. These
partnerships enable G-STAR to leverage shared expertise, promote responsible business practices, and
drive systemic improvement beyond our direct operations and business relationships

9. Monitoring, Measurement, and Continuous Improvement

We monitor the effectiveness of our actions through both quantitative and qualitative indicators, including:
e Audit results and remediation progress
e  Supplier performance ratings on human rights criteria
e Participation in training and improvement programmes

o Worker feedback and grievance resolution outcomes
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Our monitoring goes beyond compliance. We seek to understand the root causes of non-compliance and
support suppliers in building stronger management systems. We report transparently on progress and align
our disclosures with recognised international reporting standards.

Continuous improvement is central to our approach. We regularly review and strengthen our policies,
training, and risk-assessment systems in response to emerging trends, stakeholder feedback, and evolving
expectations in responsible business conduct.

10. Looking Ahead

In the coming years, G-STAR will continue to deepen and expand its human rights due diligence efforts
across all parts of our business. We will broaden due diligence coverage across all activities and
subsidiaries, strengthen traceability beyond Tier 2 suppliers to include raw material origins, and enhance
our remediation and remedy frameworks for affected workers.

We are also integrating human rights and environmental due diligence more firmly into our corporate
governance and sourcing decisions, while maintaining transparency through regular progress updates and
stakeholder engagement.

In addition, we will continue developing our Responsible Purchasing Practices (RPP) program, which trains
internal teams on human rights, ethical business conduct, and responsible labor costing. By improving our
purchasing practices, we help prevent modern slavery risks at their root, ensuring suppliers are supported
to provide fair wages, reasonable working hours, and safe working conditions. The effectiveness of this
program is measured through our supplier survey and informs continuous improvement in our sourcing
model.

These commitments reflect G-STAR’s determination not only to prevent harm but to actively improve
working conditions and advance human rights across the global fashion industry.

This statement has been prepared in line with international best practices for human rights and modern
slavery due diligence and reflects G-STAR’s ongoing commitment to responsible and ethical business
conduct across its global operations. It constitutes G-STAR’s Modern Slavery and Human Rights Due
Diligence Statement for the financial year ending 2024.
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